
Despite Industry Claims of a Safer Railroad, Workers Continue to Die 
While the rail industry proudly cites the statistics which 
“prove” that the rail industry gets safer and safer each year, 
rail workers continue to die at roughly the same rate as they 
have for more than a decade.  Each year, the number of rail-
road workers killed on the job in the U.S. and Canada has re-
mained just about the same - between 15 and 20 fatalities a 
year. Keep in mind that the railroad has never moved as much 
tonnage as it moved in 2006, and each year has fewer and 
fewer employees. As a result, one would expect that the num-
ber of FRA reportable injuries - along with fatalities - should be 
on the decline, by statistical probability alone. Add in the fact 
that injuries and fatalities sustained by contract workers are 
not included in the statistics, because these workers - though 
working on railroad property most or even 100% of the time - 
are not considered “railroaders.” And the railroad is contract-
ing out more and more jobs with each passing year, from right
-of-way maintenance to locomotive servicing to rail car repair 
work. And when these workers get hurt or killed on the job, 
they are not a part of the equation since they are not classi-
fied as “railroad employees.” As the old saying goes, there are 
lies, damn lies… and statistics. 
 

Another factor to consider when making sense of these statis-
tics is the nature of the modern day rail safety program. Rail-
roads large and small employ “behavior based safety” pro-
grams, which focus on worker behavior rather than hazard 
elimination, so if the worker gets hurt, they may be subject to 
discipline up to and including termination. The railroad claims 
of course that the company is not firing the worker for getting 
injured, as this would be illegal. The carrier is firing the worker 
because they did not follow a rule - safety, operating or other-
wise. Consider the chilling effect that such a policy might just 
have on the willingness of employees to report an injury sus-
tained on the job, and how this policy might just contribute to  

the “steadily declining injury rate” (see the Whistleblower arti-
cle on Page 1 regarding how the rail industry retaliates 
against its employees 
for reporting unsafe con-
ditions and injuries).  
 

The Brotherhood’s Relief 
& Compensation Fund 
(BRCF) - one of a num-
ber of organizations that 
provides income relief to 
railroad workers sus-
pended/fired from rail-
road employment, notes 
that this past year, disci-
pline and firings were at 
an all time high among 
their membership. You 
can bet that a sizable 
chunk of this was doled 
out to employees who 
got hurt on the job. 
 

Already in the first six 
months of 2018, we 
have lost 11 railroad 
workers. A number of 
them leave behind wid-
ows and dependent chil-
dren (see article below). 
While the rail industry would have you believe that these trag-
edies are the result of worker behavior, we disagree. These 
fatalities were caused by hazards, and had they been recog-
nized and removed, these workers - like so many others be-
fore them - would still be with us today. 

 


